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Mission

Mission Statement

“Promoting Professionalism, Integrity and Education in Purchasing and Supply Management”

Additionally mission of NAPM-Tulsa, Inc. is:

To foster and promote interchange of ideas and cooperation among the members

To promote the study, development, and application of improved purchasing and supply management
methods and practices

To collect and disseminate information of interest and benefit to its members, including current
production and market data, information on business trends, manufacturing methods and practices,
products and their uses, and channels of distribution.

To develop and encourage standards of personal and ethical conduct among persons engaged in the
supply management profession.

To encourage and cooperate in the institution and development of courses in the subject of purchasing
and supply management_in colleges and universities.

To strive by all legitimate means to advance the purchasing and supply management profession. In the
accomplishment of these purposes, it shall be the policy of this Association to discourage disclosure or
discussion of confidential prices or other confidential information.

To promote and encourage a professional certification program for persons engaged in the supply
management profession.

Vision

It is the vision of NAPM-Tulsa, Inc. to continuously promote Professionalism, Integrity and Education in Purchasing and
Supply Management

Values

Our values are in place to support and benefit the workplace and by extension, the individual, the organization and the
community in the following areas:

Community—to provide support and add value to our community and those who support your supply chain.
Diversity—to actively promote, encourage and develop socially diverse suppliers
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e Environment—to encourage within our organization and our supply chain, both upstream and downstream
opportunities to be environmentally responsible.

e Ethics—to be aware in supportive of the ISM’s Principles and Standards of Ethical Supply Management conduct.

e Financial Responsibility—To become knowledgeable of and follow applicable financial standards and requirements,
applying sound financial practices and promotion of responsible financial behavior throughout the supply chain.

e Human Rights—to treat people with dignity and respect.

e Safety—to promote a safe environment for each employee in our organization and supply chain, and promote the
continuous development and diffusion of safety practices.

Strategies and Goals

NAPM-Tulsa, Inc. has identified several major strategies to guide our activities for the three-year plan period. Our more
specific goals can be found in our annual marketing plan.

e To provide our membership with educational opportunities to further develop themselves in their careers

0 NAPM-Tulsa, Inc. will continue to conduct a minimum of seven monthly meetings per year on a variety of
relevant purchasing and supply management topics.

0 We will continue to support and hold satellite seminar presentations and moderate these for the benefit
of the membership.

0 We will hold a full-day seminar in conjunction with our monthly dinner meeting in March of each year, in
support of Supply Management Month events.

e To assist the membership with professional certification, consistent with the guidelines of the Institute of Supply
Management.

0 We will offer continuing education hours at each qualifying event and maintain a scholarship fund.

e To be a conduit for the dissemination of information provided by ISM or representatives of the profession.
0 We will support and advertise the services provided by ISM through our training sessions, our website
and monthly newsletters.
0  Our website will host a direct link to www.ism.ws and other references to support our membership.

e To provide the opportunity for membership to have access to seminars, educational opportunities and speakers
who are can provide relevant and timely information pertinent to their  profession.
0  We will hold monthly meetings at least 7 months of the year, including plant tours.
0 We will support the opportunities of satellite seminars and promote their participation within the
organization.

e To seek diversity in our organization through recruiting support of minority development councils or
organizations, minority chambers of commerce or other organizations.
0 We will continue to seek membership through the local chambers of commerce and ethnic organizations
0 We will participate at some level with the Oklahoma Minority Supplier Development Council, through
sponsorship, luncheon or dinner sessions or other educational opportunities.
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